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Editor's Note..

From Reflection to Action: Inspiring
Vision, New Appointments and Building
Momentum in February

s we reflect on this edition of our

newsletter, itis fitting that we begin with

February — the month widely
recognised as the month of love.

Across the Department, we witnessed a
beautiful display of unity as colleagues and
officials embraced the spirit of the valentines
day by dressingin red and white.

The atmosphere was warm, energetic, and
filed with kindness. More than just a
celebration, it reminded us that love in the
workplace is expressed through respect,
teamwork, grace, and appreciation for one
another.

This spirit of positivity resonates throughout
this edition. One of the highlights was our
strategic planning session, which proved to
be both impactful and inspiring.

The discussions reflected shared vision,
commitment to excellence, and a collective
determination to strengthen service delivery.

Strategic moments such as these are
essential, as they help us align our goals,
reflect on progress, and chart a clear path
forward with renewed focus and purpose.

In this issue, we also celebrate leadership
growth within the Department, including the
appointment of Mr. Mathonsi as Chief
Education Specialist responsible for School
Libraries and Computer Science.

His appointment represents an important step
in strengthening literacy, digital learning, and
innovation within our education system. We
wish him well as he takes on this important
responsibility, which will undoubtedly
contribute to advancing teaching and learning
in meaningful ways.

We are also pleased to introduce the newly
elected Sports Committee, which will focus on
various sports codes and promote active
participation across the Department.

Encouraging sport and physical activity

Wishing you an
isnightful and engaging read!

remains an important part of employee
wellness and team building. A healthy body
and a healthy mind go hand in hand, and
initiatives like these contribute to stronger
relationships, collaboration, and overall well-
beingin the workplace.

Speaking of wellness, our recent Employee
Health and Wellness session was a true
success. Officials had access to a range of
professional services, including
physiotherapy, dental check-ups, and other
health screenings.

The positive response and enthusiastic
participation demonstrated just how much
employees value opportunities that support
their physical and mental well-being.

These initiatives not only promote early
detection of health concerns but also
reinforce our commitment to creating a safe
and supportive working environment.

Finally, this edition also carries an important
message of opportunity — particularly for
matriculants who may require a second
chance to complete their studies.

Education remains one of the most powerful
tools for transformation, and we encourage
everyone to share this information widely with
those who may benefit from it. By extending
access and encouragement, we contribute to
changing lives and opening doors for future
success.

As you read through this newsletter, we hope
you are reminded of the progress we are
making together — in leadership, wellness,
teamwork, and opportunity.

Let us continue to build a culture grounded in
love, professionalism, collaboration, and
excellence. May the spirit of February inspire
us not only for one month, but throughout the
year, as we work together to strengthen our
Department and serve with pride.




eet Doctor Mathonsi, the newly appointed

Chief Education Specialist: School

Librariesand Computers in Education in the
Mpumalanga Department of Education.

a visionary leader dedicated to strengthening literacy,
expanding digital access, and advancing quality
education across the province.

At a time when education systems are evolving
rapidly, Mr Mathonsi assumes this responsibility with
a clear and focused mandate: to ensure that every
learner in Mpumalanga has access to well-
functioning school libraries, meaningful reading
resources, and effective digital learning
opportunities.

His leadership comes at a pivotal moment, where
literacy development and technology integration
must work hand in hand to prepare learners for the
future.

For Mr Mathonsi, literacy is more than a subject —itis
the foundation upon which all learning is built. He
believes that when learners develop strong reading
skills, they gain confidence, independence, and the
ability to engage critically with information.

A well-resourced library, in his view, is not simply a
room filled with books, but a dynamic space that
nurtures curiosity, creativity, and a lifelong love of
learning.

In addition to strengthening school libraries, his
portfolio includes advancing computer-based
education and supporting the effective integration of
technology into teaching and learning.

As schools increasingly adopt digital tools, his role is
essential in ensuring that these technologies
enhance classroom practice, support curriculum
delivery, and improve learner outcomes.

Mr Mathonsi’s approach is both strategic and people-
centred. He recognises that sustainable
improvement requires collaboration with district
teams, school leadership, educators, and partners.

By working closely with stakeholders, he aims to build
systems that are responsive, inclusive, and practical
— particularly in schools that require additional
supportto bridge resource gaps.

His vision aligns with the department’s ongoing
efforts to improve academic performance, enhance
equity, and ensure that nolearneris left behind.

Through his role, Mr

Mathonsi is helping to SRR EEEET

shape an education
environment where
libraries are vibrant
centres of learning
and technology
becomes a powerful
enabler of teaching
excellence. His work
represents a forward-
looking investment in
the province’s future
— one learner, one
school, and one
community atatime.

Mr Doctor Mathonsi

Position: Chief Education
Specialist: School Libraries and
Computers in Education

Focus Areas: Literacy
development, school library
strengthening, digital learning
integration

Experience: Extensive experience
in curriculum support, and
programme coordination within the
education sector

Vision: To build a culture of reading
and digital excellence in all schools,
ensuring equitable access to quality
learning resources and preparing
learners for success in a modern,
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convened a two-day Strategic Planning

Session at the scenic Blyde River Canyon
Forever Resorts in the Thaba Chweu Local
Municipality, bringing together senior leadership,
education stakeholders, deputy directors, chief
education specialists, and managers from Head
Office and the four districts: Bohlabela, Ehlanzeni,
Gert Sibande, and Nkangala.

The Mpumalanga Department of Education

The gathering provided a critical platform for
reflection, alignment, and strategic focus as the
Department strengthens its resolve to position
Mpumalanga among the best-performing education
systems in the country.

The session was anchored in accountability,
performance improvement, and a shared
commitment to delivering quality education for every
learner.

Opening the session, delegates engaged in
discussions centred on governance, performance
management, operational efficiency, and strategic
priorities for the year ahead.

The tone was clear: the Department is determined to
move forward with unity, discipline, and renewed
energy.

Addressing the leadership cohort, MEC Lindi Masina
delivered a compelling call for intensified focus on
service delivery, ethical leadership, and
organisational unity.

She emphasised that real progress will only be
achieved when all branches, directorates, and
districts operate as a cohesive system rather than
isolated structures.

“My humble plea is that we must intentionally
cultivate genuine unity,” the MEC stated. “We must
appreciate that, in the execution of our mandates, we
are intrinsically interdependent. The success of one
branch, directorate, or programme is inseparable
from the success of another.”

She underscored that collaboration is not optional
but essential. The effectiveness of the Department
depends on shared accountability, timely
coordination, and collective responsibility.

Leaders were encouraged to reflect deeply on how
internal processes either strengthen or hinder
service delivery.

MEC Masina challenged managers to confront
difficult but necessary questions about efficiency and
professionalism. She highlighted the need to
eliminate delays, prevent substandard submissions,
and reduce unnecessary burdens placed on
colleagues due to avoidable operational gaps.
According to the MEC, excellence must become the
standard across all levels of the Department.

She further emphasised that career progression and
professional development should promote
competence, innovation, and collective growth — not
division or unhealthy competition. Leadership, she
noted, must always serve the broader mission of the
Department and ultimately the interests of learners.



Strengthening internal communication was also
identified as a priority. The MEC urged leaders to
foster a culture of transparency and foresight, where
proactive planning replaces crisis management
driven by external oversight.

A well-coordinated system, she explained, will
enhance responsiveness, build trust, and improve
overall performance.

In reinforcing governance standards, MEC Masina
was unequivocal that the pursuit of a clean audit
outcome must not be viewed merely as a compliance
requirement. Instead, it should reflect a deep
commitment to financial discipline, ethical conduct,
and responsible stewardship of public resources.
Sound governance, she stressed, is fundamental to
sustainable service delivery and public confidence.

She called on all delegates to act with integrity,
conscience, and selflessness in executing their
mandates.

The Department, she noted, is closer to sustained
success than it sometimes realises and with
strengthened unity and disciplined implementation,
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its strategic goals are within reach.

Throughout the session, critical governance and
performance reports were tabled and discussed,
reinforcing the Department’s dedication to
transparency, accountability, and continuous
improvement.

The deliberations further strengthened alignment
between Head Office and district structures, ensuring
shared understanding of priorities and measurable
targets.

The Strategic Planning Session reaffirmed the
Department’s collective determination to improve
learner outcomes, enhance institutional
performance, and build a culture defined by
excellence, unity, and ethical leadership.

As the Department advances its strategic agenda,
the message from leadership remains clear: delivery
is the priority, unity is the strength, and accountability
is the foundation.

A Department united in purpose. A leadership team
committed to action. Afuture driven by results.
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MPUMALANGA EDUCATION
PROMOTES EMPLOYEE
HEALTH AND WELLNESS

» Kidney function tesT
» Liver function fest

. Cholesterol and Gluco '

. Cancer markers
. FBC and Blood group
. HIV testing & MoniTor

taken a significant step towards strengthening

employee health and wellness by conducting
comprehensive health screening services at its head
office on the 16th February 2026 at the Ikhamanga
Building.

The Mpumalanga Department of Education has

The initiative, coordinated by the Department’s
Wellness Section, aligns with the Occupational
Health and Safety Act, 85 of 1993, reinforcing the
Department’s ongoing commitment to promoting a
safe, healthy, and supportive working environment
for all employees.

The programme forms part of the Department’s
broader strategy to prioritise preventive healthcare
and encourage a culture of wellness within the public
service.

During the health screening event, employees had
access to a wide range of professional health
services designed to support early detection and
overall well-being. These included optometry
services to assess eye health and detect vision-

related challenges, orthopaedic evaluations to
examine musculoskeletal health, and orthotics
support to assist with mobility and physical
alignment.

Staff members also benefited from dietitian
consultations aimed at promoting healthy eating
habits and balanced nutrition.

In addition, audiology services were provided to
conduct hearing assessments, while dental
professionals offered comprehensive oral health
check-ups.

Physiotherapy services supported employees with
physical assessments and treatment where
necessary, and phlebotomy services enabled blood
testing to monitor important health indicators.

Podiatry consultations focused on foot health, and
biokinetics services provided guidance on
rehabilitation, movement, and physical fitness
programmes.



These screening services play a vital role in the early
detection of chronic conditions such as hypertension
and diabetes, which can negatively affect employee
well-being, productivity, and attendance if left
unmanaged.

By identifying potential health risks early, the
Department aims to reduce absenteeism, improve
overall health outcomes, and ensure a more
energised and efficient workforce.

The health screening initiative not only ensures that
employees are fit for duty, but also contributes to a
safer and more supportive work environment. By
managing health risks proactively, the Department
continues to demonstrate its dedication to employee
welfare, recognising that a healthy workforce is
essential for the effective delivery of quality public
services.

The Department expressed satisfaction with the high

~ Laboratory  testing:

+ Kidney function test

level of participation from staff members, reflecting a
shared commitment to personal health and collective
wellness.

Employees were encouraged to continue prioritising
regular medical check-ups, as early detection and
timely intervention remain key to preventing serious
health complications.

Through ongoing wellness programmes and
preventive health initiatives, the Mpumalanga
Department of Education continues to prioritise the
well-being of its employees while strengthening
service delivery.

For further information regarding wellness
programmes and future health screenings,
employees are encouraged to contact the
Department’'s Wellness Section on 013 766 5951,
5920, 5952, 5820 and 5910.




A New Era for Sport & Gulture

at Head Office
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Lenda Mbatsane - Kit
mananger

Rubie Rana - Additional
member

ebruary 2026 marked an exciting milestone for
the Department as the Head Office Sports and
Cultural Committee was officially elected.

The newly appointed management team assumes its

responsibilities with a shared commitment to

strengthening staff wellness, unity, and active

participation across all units within Head Office.

Sports and cultural programmes remain an important
platform for building teamwork, boosting morale, and
promoting a healthy work-life balance.

The 2026 committee is poised to lead these initiatives
with renewed energy, structure, and inclusivity,
ensuring that staff members have meaningful
opportunities to engage beyond their daily
responsibilities.

The newly elected committee is led by Doctor Mona
as Chairperson, supported by Cindy Shabangu as
Deputy Chairperson. The Secretariat will be
managed by Prayer Sibiya as Secretary, assisted by
Evah Shongwe as Deputy Secretary. Doctor Ndlovu
takes on the role of Games and Tournament

Organiser, coordinating sporting activities and
competitions, while Lenda Mbatsane will oversee
logistics and equipment as Kit Manager.

Rubie Rana joins the team as an Additional Member,
contributing to the committee’s programmes and
overall execution of activities.

Under this leadership, the committee will focus on
coordinating sporting codes, organising
tournaments, and facilitating cultural activities
throughout the year.

The aim is to create an environment that encourages
participation, strengthens collaboration among
colleagues, and nurtures a spirit of unity across the
department.

The Department congratulates the newly elected
committee and wishes them success as they begin
their 2026 term. With collective support and active
participation, the year promises to be vibrant,
engaging, and impactful for all.

Let us participate, support one another, and make
2026 a year of connection through sport and culture.
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Mahabane NI Education Specialist Deputy Chief Seedat N ~ Education Specialist Senior
Mboshane A _Education Specialistbeputy Chief . Nkabinde NS Teacher

Ngobeni BM Education Specialist Deputy Chief sana LMI ucation Specialist Senior
Mhlanga BL State Accountant:Bookkeeping Mazibuko NQ Edu&ation Specialist Senior
Mathe TP Sr Prov Adm Officer:Log Management Ggada Z Education Specialist Senjor <
Chiloane MQ Sao:Office Admin Mkhombo NG Education Specialist Senior
Khoza A Princ HR/Off:Employment Mabhena NNN Education Specialist Senior
Thulare KR Education Specialist Deputy Chief Matseke DP Education Specialist Senior*=
Serathi DF Education Specialist Malang V Education Specialist Senior
Khanyi MD Education Specialist Senior Lephalala JJ Education Specialist Senior »
Nyathikazi KB Education Specialist Senior Mathaila MC Education Specialist'Senior
Maphini N Education Specialist Senior Sibitane PA Education Specialist Senior
Dladla LV Education Specialist Senior Mogane EH ASD: Mgmt Accounting

Sithole PJ Education Specialist Senior Mogane EH State Accountant: Budget

Mnisi D Education Specialist Senior Phiri LL Education Specialist Deputy .
Matomela Z Education Specialist Senior Chief

Sikhakhane A Education Specialist Senior Sedibe LC Education Specialist Senior
Nhlapo Tl Education Specialist Senior Zwane NN Education Specialist Senior ’
Makanye NB Education Specialist Senior Mashaba N Education Specialist Senior
Dlamini FN Education Specialist Senior Mashiloane TT Education Specialist Senior
Lloyd L Education Specialist Senior Masinga JI Education Specialist Senior ‘
Khumalo TC Education Specialist Senior Cossa C Education Specialist Senior
Nkambule X Education Specialist Senior Malamule T Education Specialist Senior
Viviers E Education Specialist Senior Dlamini BN Education Specialist Senior
Khumalo NL Education Specialist Senior Lubisi A Education Specialist Senior
Jobe BP Education Specialist Senior Mnisi Z Education Specialist Senior
Mbonane PM Principal P3 Matsane CM Education Specialist Senior
Mtsweni MU Education Specialist Senior Mziyako TH Education Specialist Senior
Tladi KM Education Specialist Senior Matlombe P Princ HR/Off:HR Provisioning
Mokhwana FP Education Specialist Senior

Mahlangu SZ Education Specialist Senior

We wish you well!
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he Department embraced the spirit of

Valentine’s Day in a meaningful and uplifting

way as colleagues and officials came dressed
in red and white to celebrate the occasion.

The vibrant colours reflected unity, appreciation, and
positivity across the workplace, creating an
atmosphere filled with warmth, energy, and
togetherness.

From the early hours of the day, staff members
arrived in high spirits, exchanging smiles, greetings,
and words of encouragement. The environment was
alive with kindness and friendliness, reminding
everyone that workplaces can also be spaces where
love, respect, and appreciation are expressed
openly.

The simple gesture of dressing in coordinated
colours symbolised solidarity and a shared
commitment to fostering a supportive organisational

culture.

The positive atmosphere demonstrated the kind of
energy that continues to strengthen the Department.
It reflected the importance of building a work
environment grounded in mutual respect,
compassion, and teamwork.

Such initiatives contribute not only to morale but also
to a sense of belonging among employees, which is
essential for effective collaboration and service
delivery.

Valentine’s Day served as a reminder that love is not
limited to personal relationships at home, but can
also be expressed in professional spaces through
kindness, understanding, and grace.

A workplace that promotes care and consideration
among colleagues creates a healthy and motivating
environment where individuals feel valued and
respected.



This spirit of appreciation also contributes
significantly to employee wellness. When staff
members feel supported and acknowledged, it
positively influences their mental and emotional well-
being.

A healthy work environment enhances productivity,
improves teamwork, and encourages employees to
perform at their best. In this way, fostering a culture of
love and respect directly supports organisational
effectiveness and service excellence.

As February is widely recognised as the month of
love, the Department encouraged employees to
carry this spirit beyond a single day.

The message was clear: love, kindness, and grace
should not be confined to special occasions, but

VALENTINE'S DAY

should form part of daily interactions throughout the
year. By continuing to show empathy, patience, and
mutual respect, the workplace becomes not only
productive but also inspiring and enjoyable.

The celebration highlighted the importance of
creating a positive organisational culture where
employees uplift one another and work together with
shared purpose.

Through simple acts of kindness and appreciation,
the Department continues to nurture an environment
that values humanity, teamwork, and excellence.

By embracing this spirit daily, the workplace remains
a space of collaboration, motivation, and shared
success — strengthening both employee well-being
and overall performance.
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